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1. INTRODUCTION
I am pleased to present this report to the Health Sector National Committee for the period since 12 December 2007. It covers the main areas in which the sector has been engaged during the period and highlights some of the principal points of negotiation.
2. Net recruitment
Health Sector membership currently stands at 86,995 as of January 2008.

3. ORGANISING
The following are project targets for Health Sector organising campaign 

· Mental health nurses 
· Dental care professionals (to include nurses and technologists)

· Health visitors 

· Theatre nurses 

To date, 29 new members have been recruited in these sections and an       
additional 3 new reps.
4. NEW REPS COURSE – REPS HANDBOOK
a. New reps course – to assist in organising programming a course for new reps to the NHS have been devised and will shortly commence in the North West region. Designed over 5 days, the course will be regionally based on demand (minimum 14 new reps). The course will be accredited.

b. Reps Handbook – a reps handbook has been written and will shortly be available. It details basic information required to be a rep, gives pointers and identifies organising as a priority. A basic A-Z. 
5. KSF REPORT
The staff council has received a report on the “re-launch” events and the emerging themes that had been raised. It was agreed that it would be helpful if an updated version of the report, that took account of some of the later events was published on the NHS Employers website.

The KSF group presented a revised work programme for 2008 that took account of the emerging themes that had come out of the “re-launch” events and the ongoing discussions in the Social Partnership Forum Group.   

6. PAY CLAIM 2008/9
In the New Year, the Chancellor announced plans for multi year pay deal with in the public sector. Ongoing discussions, on multi year pay, emanating from the previous year pay deal, received added impetus from this announcement and throughout January, several meetings took place. These, however, failed to reach any consensus either on the amount of money available (no more than that awarded to teachers – approx 7.4% over three years) or on other matters (facilities agreement, staff  T&G’s passport).
Unite’s position remained that to have any real prospect of acceptance the base line figure would need to be increased and reflect inflations. Discussions concluded without agreement, save to fall back on the deliberations of the Pay Review Body and a commitment to continue discussions on future year’s pay and other matters presented by this.

An outline of the submission to the PRB was contained in my previous report and we await announcement shortly.
7. ill HEALTH RETIREMENT REVIEW
The consultation ended on 21 January 2008 and there was support for most of the recommendations made by the review group. The issue which raised most concern was the recharging of ill health retirement costs to employers and further consideration to the options for this are being made. The new regulations were agreed at the end of February and the new scheme will be in place on 1 April 2008. A review of the NHS injury benefits scheme will commence soon.

8. unsocial hours agreement 
The new pay arrangements for USH were agreed in a Unite members’ ballot with approximately 75% voting in support on a small turnout and the staff side of the staff council executive formally accepted the new agreement in February. A pay circular has been issued for the new arrangements to be implemented from 1 April 2008. The unions are considering terms of reference for the review of on call. The main issue currently is the extension of the 4 year protection period for pre AfC on call agreements. The NHS employers are proposing 31/03/09 and the unions are seeking 30/09/09.

9.  IsTCS
It has been announced that the national audit office is conducting an enquiry into the ISTC projects and will be examining the reasons for terminating 7 proposed schemes and the shortfall in most ISTCs of contract payments against volumes of contracted work.
10.  FESC
The unions have been consulted on an equality impact assessment to be applied for all FESC commissioning arrangements. The DH has emphasised that all FESC pilot schemes will be closely monitored.

11.  JEG
· Craft Monitoring report/ Guidance.  After delaying this report for 6 months it has finally been agreed at JEG and will go out via Staff Council to be posted on the NHS employers’ website.  This seems to have been a successful damage limitation exercise as Unite had edited out all the important points. However with only minimal further amendment and excellent support from staff side colleagues it was agreed.

· Generic profiles. The SS paper is now with Staff Council members but any decision has been delayed pending detailed discussion with all staff side.

· Monitoring/ consistency checking. No new work has been undertaken because several meetings have been cancelled. The next meeting on 12-3-08 will undertake perfusionist monitoring following a request from Yorkshire. Consistency outcome data on all staff groups was provided for PRB evidence. 

· Training. A reminder that this should be provided by JEG trainers or organised through JEG if JEG accredited trainers are available locally. This is to ensure that the latest updated materials are used, standards and partnership approaches are maintained and accreditation is verified. Reports of training being undertaken by consultants with no staff side involvement and consultants claiming to use accredited trainers when JEG has no knowledge about them are giving rise to concern.

· A meeting has been arranged for April to look at revising the JE Handbook after which the agreement of Staff Council will be sought to undertake this work.
12.  NEXT STAGE REVIEW 
Two submissions have been written by Unite in regard to Darzi proposals for London and UK wide. 

13.  DISPUTES
Doncaster & Bassetlaw RRP strike action is due to recommence on 17th March at Doncaster & Bassetlaw Trust, following breakdown of talks at ACAS. I have requested that the resolution from the National Committee in regard to a members levy be laid before the white GP & FC and I wait response. 

Unison are balloting its members in maintenance and at the conclusion of this a decision will be taken on whether to call an ‘all out strike’ of members in this section.

A tribunal has recently reported in Lancashire on a case brought by Unite seeking contractual entitlement to the payment of an RRP for those who commenced employment post 01/10/2004. The tribunal found in our favour.
14.  REGIONAL CONFERENCES
Twelve regional conferences have now been completed with varying attendance. As the conferences where on a whole, taking place during the ballot, the unsocial hours agreement proved to be the common theme.
15.  Professional issues regulatory bodies
SSHA
The professional agenda of the Society of Sexual Health Advisers is progressing well after some years of uncertainty.  The government’s proposals for the reform of the regulation of health care professionals have increased the impetus for non-regulated professions to seek regulation.

With encouragement and funding from the DH, sexual health advisers now have the facility to be registered on Part 3 of the NMC register.  They may migrate by portfolio by December 2009. Alternatively, they may follow the recommendations of the document for practitioners and Higher Education Institutions (HEIs) (to be published in April) to pursue training via the sexual health modules that are to be part of the SCPHN programmes to be provided by some HEIs from September 2008.

For those practitioners who do not have a nursing qualification, we are exploring a route through the UKVRPHS who are involved in the development of a regulatory framework for Public Health Practitioners.  SSHA will be taking part in piloting possible models of entry to the register matched against draft standards for practitioners and advanced practitioners.

CHCC

The College of Health Care Chaplains is working co-operatively with the two other professional membership organisations for chaplains in the UK.  There is a strong and concerted move towards the establishment of a self-regulatory structure including fitness to practice procedures, and also towards the establishment of an independent, UK wide, panel of Assessors.

It is hoped that much of this work will be achieved by the autumn of this year.

HPA

The Hospital Physicists Association continues to thrive.  As in 2007, HPA intends to hold its annual one-day conference in conjunction with other groups in the Health Sector (MHNA and CPHVA) at Harrogate in November.

HPC

Unite is now represented at regular (3 times a year) meetings of trade unions and the Health Professions Council where issues around fitness to practice and other regulatory matters are raised.  If any group has an issue that they would like to be raised, please let me know.  If anyone knows of a recent case concerning a Unite member, it would be helpful to know.  The next meeting will be on 13th May.

Regulatory Reform/Consultations 
· The consultation on the Health Care and Associated Professions Order 2008 which closed on 22 February 2008, elicited no comments or submissions from members except for the osteopaths who indicated their contentment with the proposals.  This consultation concerned amendments to the Medical Act of 1983, the Opticians Act of 1989, the Osteopaths Act of 1993, the Chiropractors Act of 1994 and the Nursing & Midwifery Order of 2001 which are necessary in order to bring about the reforms for the regulation of health care professionals as described in the White Paper “Trust, Assurance and Safety – the Regulation of Health Professionals in the 21st Century”.
Other consultations that have passed without comment have been –
· CHRE Harmonising Fitness to Practice Sanctions across Regulators
· HPC Standards of proficiency for ODPs
Consultations being addressed elsewhere –

· HPC Applied Psychologists – threshold level of qualification for entry to the Register

· HPC Applied Psychologists – Standards of proficiency

The closing date for these consultations was 8th February.

Notification of and reminders about these consultations were sent out via email on 27th November 2007, 5th December 2007 and 29th January 2008.
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