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Jennie Bremner
Roles and Responsibilities

Social Partnership Forum (SPF) and related Committees
To maintain high profile role already created by Unite and to ensure Unite’s views and values are kept to the forefront of the agenda issues. 

As a ‘stakeholder’s group’ the SPF is consistent with EU policy and practice, therefore links with an EU social partner forums e.g. EU Health Directive on patient mobility. 
Training, Skills and Education
Actively promote implementation of the Agenda for Change (AfC) Knowledge and Skills Framework and develop links with Skills for Health and other relevant Sector Skills Councils, training/skills/education commissioners and providers.

To fully participate in Unite national projects and to ensure the needs of our membership are fully recognised.

Also to integrate and continue the work already started to make training, skills and learning part of our organisational strategy.

Workplace representative’s Training 
Ensure Health Sector input into the Unite review of education work.
Organising and Unite 100% campaign
Leading and building on the strong support within the Health Sector team for organising in the workplace and recruitment of new members in areas where Unite is organised.                                                                         
Unite Public Sector Pension’s Campaign
Health Sector Lead

Government Departments

Privatisation/Outsourcing

Lead co-ordination of interface with private sector employers and employer organisations e.g. BSA and CBI.
EPSU, PSI and any specific International health solidarity work
Rachael Maskell
Roles and Responsibilities

NHS Staff Council, Executive and sub-committees
Continue to ensure Unite has an effective voice in relation to all aspects of Pay, Terms and Conditions on behalf of our Health Sector membership. Establish a strong Unite leadership role.

Pay Review Body
Lead the work with colleagues in gathering the relevant information and evidence to ensure Unite put forward a collective and individual knowledgeable and research bases case on the issue we expect the PRB to give consideration to when formulating their advise and recommendations to the Department of Health and Scotland, Wales and Northern Ireland equivalents.
Equalities
Internal and external contact person in all aspects relating to equality with the objective of ensuring equality is streamlined in all aspects of the work of the Health Sector.

Liaise with appropriate colleagues on equal pay litigation.

Barrie Brown

Lead Officer Nursing
NHS conferences arrangements

Drafting and organising health sector members' ballots

Involvement in the drafting of the PRB evidence and giving evidence at the PRB oral evidence sessions

RO briefing on AfC and related subjects

Responsibility for AfC job evaluation group)

Ill health retirement review

NHS injury benefits scheme review

On call review

ISTC (independent sector treatment centres) hr forum

FESC (framework for procuring external support for commissioning)  hr forum

IWL Improving Working Lives national steering group

Mileage allowance review

Care quality Commission hr group

Sterile Services Decontamination group
Public health committee

Nursing OAC

Non NHS: MRC (medical research council). SSAFA (soldiers, sailors and air force association)

Sally Kosky

Publications and Communications
Lead on Unite Health and other publications.  Lead communications review and subsequent system.
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