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ANNEX 1

Glossary

Academic Degree
An award conferred by a college or university signifying that the recipient has satisfactorily completed a course of study 

Academic Qualification

A qualification awarded by a Higher Education Institution or by a Further Education College that has degree awarding powers 

Accreditation of prior learning The process of identification, assessment and formal acknowledgement of prior learning.  HEIs should follow QAA guidelines

Accreditation of prior experiential learning 
The process of identification and assessment of learning from personal experience, usually attained in the work place. 
Equivalence
Equivalence is considered to be the condition of being equivalent or equal; having an equality of worth, value, significance
Equivalence of degree 

This is undertaken through UK NARIC (The National Recognition Information Centre for the United Kingdom, is the National Agency providing the only UK official source of comparison information and advice on international education and training systems and overseas skills and qualifications.)
Grandparenting 

Grand parenting is traditionally a route of entry to a professional Register, and one that is normally only available for a limited time. Individuals who do not hold an approved qualification may demonstrate that through their experience and training they meet the criteria to become registered with a specific authority. A qualification or award will be one which furnishes a sufficient guarantee of the knowledge, skills and experience necessary for employment as an associate/practitioner/scientist/senior scientist/consultant in the UK.

ANNEX 2

Abbreviations

APEL


Accreditation of prior experiential learning 

APL


Accreditation of prior learning
APFL or APCL
Accreditation of prior learning for formal learning or courses

ASE
Modernising Scientific Careers Accredited Specialist Expertise

BSc


Bachelor of Science
CV


Curriculum Vitae

DH


Department of Health

GSP


Good Scientific Practice 
HEI


Higher Education Institution

HPC


Health Professions Council
MSC


Modernising Scientific Careers 
MSc


Master of Science

NHS


National Health Service

PTP
Modernising Scientific Careers Practitioner Training Programme
QAA


Quality Assurance Agency for Higher Education
RCCP


Registration Council for Clinical Physiologists
UK


United Kingdom

SEEC


South East England Consortium
STP


Modernising Scientific Careers Scientist Training Programme 
ANNEX 3
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ANNEX 4
MSC Equivalence Working Group Terms of Reference

1.
Remit

To develop a framework for equivalence that encompasses equivalence of academic, professional and/or experiential attainments at any stage of the career pathway for healthcare science and at three levels: (i) level of the individual; (ii) level of the programme and (iii) level of the curriculum or equivalence of parts of programmes. The working group will therefore identify equivalence processes for individuals and organisations.
2. Links
The MSC Equivalence Working Group will:

i. Report to the Four Countries policy group
ii. Report to the MEE HCS Programme Board

iii. Report to the England Implementation Board
iv. Provide information to and receive advice from the Medical Education England Healthcare Science Education and Training Working Group (ETWG) and wider stakeholders
v. Provide information to and receive advice from the Academy for Healthcare Science
vi. Collaborate as necessary with others working for the UK Health Departments on equivalence
vii. Be mindful of actual or potential regulators/regulation

viii. Liaise with the wider stakeholders including the education sector[s].
3.
Tasks to be completed by September 2011

i) Define the terms and terminology in relation to equivalence to ensure consistency and shared understanding 

ii) Develop the underpinning principles of and processes for equivalence relating to the healthcare science workforce and healthcare science education, ensuring the processes are proportionate and resource sensitive

iii) Undertake a test of the proposed processes on a range but limited number of people across the healthcare science work force.  Then revise the processes as necessary.
iv) Identify the UK routes to certification (attainment of a specific professional level that equates to a specific point on the healthcare science career pathway) for the healthcare science workforce

v) make recommendations for further work to consider EU and International candidates

vi) Produce guidelines on the process of: 

· Eligibility to apply for equivalence

· Entry Levels for equivalence
· Equivalence

· Assessment

· Administration 
· Application processes
· Appeals processes
· Compliance with UK and European legislation 

· Quality Assurance of  the equivalence process, including an appeals system
vii) Produce tailored guidelines as appropriate for:

· Applicants and potential applicants

· Employers

· Professional bodies

· Universities

· SHAs or equivalent

· Students / Trainees.
vi)
Make recommendations with respect to implementation and further work.
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