DRAFT

NHS Pensions

Dear 

Prompted by the contents of the on-call article in the December 2010 issue of the NHS Pensions Employer Newsletter, we are writing to seek a meeting to discuss aspects of the pensions implications of the new on-call framework.
We discussed the contents and implications of the article at the meeting of our sub-group on 19 January 2011.  Particular concerns were expressed about:

-
the process for the production of technical information about pensions contributions.  We would welcome an opportunity to set out views on the need for appropriate consultation with stakeholders before guidance is published to ensure that it addresses their concerns as fully as possible;

-
the technical content of the article.  We are attaching an Annex which sets out some of the key questions about the article which employer and trades union representatives on our sub-group have asked us to put to NHS Pensions.  Two of these are questions which arose during our review of on-call and which we have previously referred to NHS Pensions;

-
the need for guidance to the staff who will be affected by this information as well as for employers.  We would like to discuss what advice and guidance can be given to staff.

We are copying this letter to the Joint Chairs of the NHS Pension Scheme Governance Group.  We will be happy to come to Fleetwood if that will help facilitate a meeting.

Yours sincerely

Sara Gorton





Nigel Turner

Chair, Staff Representatives



Chair, Employer Representatives 

On-call sub-group   




On-call sub-group

Annex

Payments for work done

What is the objective reason for treating the on-call payments of part-time staff differently for pensions purposes?  

It is our view that part-time staff who are called out when on-call should be paid at the same rates as their full time colleagues.  It follows that pension contributions should be similar.

Sleeping in

Why are payments to staff whose working pattern is wholly “sleeping-in” not pensionable?
It is our view that staff who are required by their employer to be at a certain place, which is not their home, for a set period on specific days while on-call, are working for the whole period of this duty.  It follows that they will be entitled to pay for that work done and that this may include overtime.  Pensions contributions should reflect this.

 Staff approaching retirement 

If the new on-call arrangements made by a local partnership result in a drop in pensionable on-call payments to staff will their previous higher level of pension contributions be preserved?

In the above case will there be any special arrangements for staff who are close to retirement?

ESR 

Will payroll be able to separately identify the different categories of on-call payments e.g. “availability” and “work done”, in the way implied by the information in the article?
What would happen to pension contributions if a local partnership decided to use “rolled-up” payments – that is, make one single payment for all on-call commitments, including work done.

The information we obtained during our review of on-call has indicated that information about the separate elements of on-call payments are not always separately identified on payroll.   
Effective date

What is the effective date for these arrangements?

