 

Employers propose two-year pay increment freeze

Adrian O'Dowd 

 

Monday, 13 December 2010 

 

 

[image: image1.jpg]



 

NHS staff should have their Agenda for Change pay increments frozen for two years, according to NHS Employers, which represents the Department of Health in pay negotiations

 

The BMA has heavily criticised the proposal, which it says is 

 

“hammering” 

 

staff pay and proof that NHS funding is actually being cut in real terms

 

NHS Employers has written to the trades unions on the NHS Staff Council, and the BMA, proposing a two-year freeze on pay increments for all NHS staff to meet a gap that has been identified in NHS funding

 

The freeze would be in exchange for a 

 

“no compulsory redundancy” 

 

agreement

 

It has already been announced that from April of next year, NHS staff will have no cost of living increase applied to their salaries for two years, but annual increments – which see most staff rise up regimented steps in their pay bands annually – were not affected

 

Dr Hamish Meldrum, chairman of BMA council said:

 

 “Despite the Government’s promise to protect the NHS budget, this proposal from NHS Employers makes clear that the NHS is in fact facing a real-terms cut in funding over the next two years

 

Hammering the pay of health care staff still further should not be the first – and indeed, at the moment, the only - response to finding a way out of this mess

 

The so-called guarantees that are being offered in return for a freeze on contractual increments appear to be very limited and will be left to local agreement”

 

Doctors and other health care staff have already had a two-year pay freeze, he said  adding: 

 

“We understand the financial difficulties facing the country and want to play our part in minimising the impact on patients

 

Doctors are also playing a key role in helping to identify and deliver the £20 billion of efficiency savings already required and are expected to be at the forefront of current proposals for NHS reform”

 

There were whole areas of NHS expenditure that seemed to have special protection, he argued, such as the returns for companies on investments in new pharmaceuticals and PFI projects

 

“We will consider the details of the NHS Employers’ proposal but are extremely concerned that it seems hitting staff pay yet further is the only offer on the table”

 

