Meeting on 15 September 2009


Paper number 39
DRAFT:- for discussion
Locally agreed on-call systems

How many staff does this system apply to?
How does the system work?  Please give a brief description including:

· is there a rota of on-call commitment;

· is participation in the rota voluntary or required i.e. it is part of the contractual commitment;

· how many staff participate in the rota;

· is a system of electronic rostering involved;

· does payment depend on frequency of commitment;

· if it does how is the calculation done;

· say how payment for each type of commitment is worked out e.g.  standing-by at home or at the place of work; call-out;
· are any other types of commitment recognised;

· is travel to work time paid for;

· is there a separate/additional payment for telephone/computer work done at home, while on stand-by;

· is payment at enhanced rates on public holidays – if so give details;

· is time off in lieu granted – how does this work, what are the calculations;

· how is compensatory rest dealt with;

· is the work done on-call the same or different to the work done in normal hours e.g. is it in the same pay band.  Does this affect on-call payments.  If so please say how this works;
· is there second and third level back-up cover.  Is this paid for differently to first line cover;

· is the weekly period of on-call cover stable or does it change.  If so, how often does it change,
· do part-time staff participate in the rota.  If so how are their payments worked out?
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