Modernising Scientific Careers Roadshow

I attended the MSC in South Central, 

 

Several sound bites like the Early Adopters had to have TU partnership buy in to be accepted 

 

Each SHA has an implementation plan but nothing yet locally, it allegedly has TU buy in. We were encouraged to get a copy of the local implementation plan and the SHA people then backtracked and said it was not ready for public sharing for another 3-4 weeks

Realistically should you be gathering a copy nationally

 

Off line discussion with NHS Employers representatives talked about there will be no review of Bandings of existing staff but there would be a review in partnership using the present machinery as to whether there was a need for any new profiles to be produced

Employers were frustrated that people quoted that any point in the process would be Band x or that we should use annex U i.e. 75% of qualified to cover Trainee salary support as it was not yet clear which Band the qualified would be on

 

As an example the Genetics pilot for Practitioner was assumed to be an undergraduate Trainee programme with an end point of Band 5, but the pilot has actually hired 12 graduates who were then put through a 2 year post Graduate Training programme and are being assumed to be Band 6 on qualifying

 

How that matches to a future Practitioner Training programme which assumes undergraduate degree with some placement time and no paid employment was totally unclear but one is clearly not a pilot of the other

 

Emphasis was national terms and conditions will apply, there will be no big bang approach to implementation and the generation of a new Profile was only a possibility

 

The NHSE representative emphasised TU partnership at SHA level and at all the Early adopters with the Early Adopters being agreed as going ahead with buy in from local staff side!!!!

They talked about the work around equivalence being carried out in the Early Adopters

 

Leeds has now been confirmed as an early adopter, have the TUs really signed off as happy with that as the TUs are in dispute with them as they have just down graded lots of 8a to 7 based on a mysterious consistency checking exercise carried out 5 years late!

 

It was quoted that on a 5% per annum staff turnover and then moving to a new workforce profile it had been modelled that the workforce costs would go down by £250 million per annum

However as usual there was the problem that we were not given copy of any slides, nothing is on the website etc etc, 

Lots of high level assertion but no detail that could be challenged

 

The Education Training Board of Medical Education England was quoted as being the centrepiece of future co-ordination 

